
Internal tool

The Fyxer Network

Proactive sourcing from the network we already have.



Referrals are high signal, but slow to arrive

Great talent already gets plenty of inbound. 

A referral from someone we trust is still our 

best signal of quality. But referrals only run 

in one direction — someone has to hear 

about a role, think of a friend, and make the 

introduction themselves.

1 Hear about the role

2 Think of a friend

3 Message them

4 Pass on the CV

Four steps, every time, for every hire.



Turning our own network into a live sourcing pool

Instead of waiting for a referral, connect each employee's LinkedIn and search their connections directly. 

Two things had to be true for that to work.

First-degree connections

A second-degree LinkedIn search returns a million loosely-connected 

hits. We only want people the team actually knows.

Live, not a one-time export

A downloaded contact list goes stale within a year. Connections 

needed to sync automatically, which meant storing them securely, 

not just once.



Built in days, not months

I mocked up the concept in Claude Code, 

designed the interface in Lovable, then 

brought in an engineer to connect it to real 

data and make it production-ready.

Built on International women's day when 

Claude and lovable had free credits. 

Several connector providers broke before we landed on 

Unipile for live LinkedIn access.

Our security engineer reviewed the whole build before 

anyone connected an account.

It runs on its own domain, separate from the main company 

— if it's ever compromised, we're not.

Connections sync continuously, so the network doesn't go 

stale after six months.



Search your team's network like a recruiter CRM

Boolean search, exact phrases, and who on the team already knows them.



One more job it also does

Turns the ask around: an incentive for pointing us to people you already know 

are good.

Built-in reference checks

It already knows who in the network is connected to a candidate —

so we get an honest reference without asking the whole company if 

anyone knows them.



See it in action
Connect directly with Chris if you want a walkthrough of the live tool — search, live LinkedIn connections, and reference requests.
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